S
FORM

(£.5.6 23 7 e dababciuy, teee)
(Vide Rules 4,5.6,8 7)

Ner) a‘mgdgaﬁ ORI CBRIT-0. CRitt-t DT RS -9
(f’xJCgﬁ!-}';'b& D0t ZRGBE TTrd Proc OFODTINT Toke
S0DCDTr @Iy Fdand Jduss

FORM OF ANNUAL PERFORMANCE REPORT APPLICABLE
TO THE GOVERNMENT SERVANTS HOLDING ALL POSTS.
i.e.GROUP-“A» “B” AND «C» POSTS.

(DT:3m0 H20hd, IRE maww) Snrgdes)
(To be recorded in Single/Original only)

...........................................

LRG-1 : Hhobhes Snas

PART — 1 : PERSONAL DATA

(J0e TRBORT TBrD oy (Afels RIpEeSemaH)
(To be furnished by the Government servant reported upon)
1 ©sero Fw00 &xd

Name of the Government Servant

2 Bzer0 PO odiog Bedo SeomRd

Service to which the Govt.servant
Belongs.

3 JPme: eeé;a‘cpui)g;, et JerL3 ikl
Post held during the year/period

4 WS AROT
Date of Birth

157]

&)mﬂm'a’
Educational Qualification

RE-F9-CRs Cireul
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6 Iooody wEHebheS Jed/stwhat Jhed
SAtIAN SN
Period spent on Leave/Training
during the period of report
(o) o
(a) Leave

(1) odab Guws

Kind of Leave ; :
From To

(t0) BTded
Training

(1) a3wa Fowesd Hotwewiderile
55 BUTeB0L DIUCHY
Particulars of Training to which
Deputed

(2) ssowoasicide ¢
Q
Whether attended?

(3) e omcineiey ety mariact L
AT W

If not, reasons for not attending

7 3ol ;5;:.;?(:3'(2 _/Q‘).-Z)‘(‘-:)(.’)i)l;’.‘.‘} QTR
&3(3’.‘-;‘.;&5{‘:'3’ O33N T Erate]
Qualification acquired, if any
during the period of report

8 DT 42 DIT mia DN, ales
R [X] o [l ;

il
[ATS RIS L

Date of filing the Annual property

Returns

e ‘ ~iFa=
Pldce: i : ' SIGNATURE
[aYsrlekt

AN VIR VI SIS e v Pa B)

D

DATE NAIME AND DESIGNATION

Rl =41 s Cizalur
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w0=2 godo @Rt

PART-ll SELF ASSESSMENT
{ 300 S .a:iza&@?wﬂmw@i

To be made by the Govt., servants reported upon

1) STCOY oy DT
Brief description of the dutjes:

2) ot Fdeor BOFNYERH P0G wimare INEheto]
OTCCLT Ty rdoeza_g Jodo aﬁ'aq)-;ﬁaaja’
A brief self assessment of the work
done by the Govt.servant including the
following aspects.

Dl BTI/oT g);odgo DODROBROBTHZI
OXRIJWerstRe THOrd

Objectives set for himself/herself if any

9] DBRACIT o3RI TeEcr DIed GatsirIad)
Objectives achieved

O DWroxgtdh cdngoigds Do3Iey
Constraints, if any

3) SJoe RO FTO FOTY.:308 shmcsrm
awq‘)wadaaaﬁq,g.@dfda OITEe 33 o taodye
DI cwran SU(,’Jone‘;, gt TYsomas cg)ceezfa);o‘:ﬁa;cig’.

W Cuenlue




-

Joy e wheod  pemodytedontd Do et Sdhoh  JweEy  oeod IO
JePEeCwenBetee, WFCHT Toars woolbr NHCHEEISBONYIY mdmmge;i/wdmw@agm“

(@%wm'&tb;j)dmd BRBR) Hod)

JRWD : F0Q DPrT FRATITR) dU3 ddwdd;ba Foh) mimdaaﬁa)fg‘:iom O] To&CT waolir
DIr@EEe ICOALY FReTOLEE. TFOedeOTe WNTUY e HYTOW PIHew HOIR), ©oBw
SOQ WS MRFUE Tesrs Faodr OFrmme JonDY WeneUIYR),

“reri-20g cfdma‘@mdmos L T S ittty OX1e9¢! IV =verd
@mmdmt’mgdmc wwdggd DONE FIONC DIJr®dive :Jdmm‘!;ih [ {oV] mde)mm‘)g‘. [SIntinfale]n]
o) IR TIOTTTO 531‘;36 ORCHTY DPOTOTIFIT".

In case the Government servant reported upon is himself/herself Reporting
Authority, he/she shall declare as follows in his/her Annual Performarice Report:-
“| hereby declare that | have "written/"*not written{*strike-off whichever is not
applicable} the reports in respect of all those for whom | am the Reporting
Authority for the year under report”.

Instruction:- In case a Reporling Autharity declares in his Annual I’erformance
Report that he/she has not written all the Reports, the Reviewing Authority shall
malke the following adverse entry:-

“According to his/her own declaration in Part-Il Shri/Smt......................... ...
has not written the Annual Performance Reports all those for whom he/she is the
Reporting Authority. He/She, has thus,, failed to perform his/her duty as the
Reporting Authority”.

(\',.‘_131: ~8-
Place: SIGNATURE
B0 3t]eN) SIBY W3S9

DATE NAME AND DESIGNATION

RE-5-9-CRs Circulor
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. Wa-3-3yn
PART Il REPORT
el M REFORT
[(ES[ofA) PANGI& ST RS TN} maww«mmm)

(To be made by the Reporting Authority)

1) Podo zﬁ’r’otsmaw;faj TOV0DOToE Ty
VICHOT Ty z._slwaaﬂ Gipietr) mmmrﬁw UU‘—'-‘:‘dd'

Nature and quality of output with
reference to self assessment

*(camrpadm/@:rb’ggm/mgm/mmdm/
T30 0T TR) .

+(Out standing/Very good/Good/Average
Below Average)
-0 TRT) JAYRE thor (Cazy '
BTt mom;.:qi FIgewon

TERAPIIE marte wid ot Pdact
OUYPTGLS))

1-A ~Targets fixed {Targets fixaq shall he
specified separately and attached to the
Report}

2) @eade 2eTW WG BTuT = T
Knowledge of sphere of work and skill

'”(c-ummdta/@:mﬁgm/w;gm/mmdm/
RDAGTRURE0T Ta))

*{Out Standing/Very good/Good Average
.Below Average}

3) e oo WOBTYIReon g o3
Altributes covering the following aspects,
Q) TOSE mr(';: Sodreeyos
Attitude towards worl '

=r-(@gmz;sadm/co;:'b?ggm/wugab/wamdm/
ammdtaeéo.:ri BRRD)

*{Out Standinglvery good/Good Average
Below Average} .

M) ®TPO za’&qbﬁ/a&;;)‘ e

Willingness to aasume Responsibility

*(@mmo’m/usmggai)/emgm/mmdw/
mmdmegor_r; BAIN)

*{Out Standing/Very good/Good Average
Below Average}

RA-1-9-CR"s Cireular
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) 3e0E 88 HT) GlRenId RSERVIGTY
Intiative and Planning ability
*(egmc;mdca/@a{gsgm/cmgm/mmdm/
mcpadcae;od sa)

*{Out standingl/very good/Good Average
Below Average)

&

8) TR 3y WO
R 2], SIE)

Zeal and Industry
*(wmmdm/mmégm/mgm/mmwm,

mmdmgo&‘ )
*{Out standing Ivery good/Good' Average
Below Average}

9)  owdd

Accuracy
+ (TR0 /BT (BT TR/

m‘acpadweioa: HA)
*{Out standing/very good/Good Average
Below Average)

S38) e FRCHBREGS NETAVIAN
Descision making ability
J.(@mmdra/w:&)vgg‘:,:i)/erug;:b/;ramadm/
mmdmgo:ﬁ “BT)

*{Out Standing /very good/Good Average
Below Average}

e8) Falo{oratiop] ;%Saf_)naﬁd(csaurﬁ “HE) PARELUICY advnl_))n’u

[ wv,odgg}

Communication skill (Through words,

Written & Oral)
~(w;mcpadm/unmﬁ:ﬁga&/cn)gj,m/;araqmdm/

mmdza%od wRzh)
*{out Standinglvery good/Goad Averaye
Below Average}

Feys) $OUO ;ﬁ;soinge# FOLIOCICIHY,
Hedig GGl - 2y Bowey #eogd
iter-Personal relation,Motivation &

Team Work
NINplaplefv] /@:&{Sg{m/rmgm/xmqmo'm/

mmdmgoa:’ Teld)
*(out Standing/very good/Good Average
Below Average}

RE 1 -9-CR Corculin

N~



2

£) :.bec_%endm ;dm;.jjab [aVES) :momu‘qy mr:.fm;gr

Supervision, Co-ordination and Leadership. .

*(@mmdta/@rr\)&gm/uu\jm/wamadto/
TGRTRGOT TRD)

*{Out Standinglvery good/Good Average
Below Average)

#3) WeredTdRonr Powo'
Relation with the public

A) 2oz
Integrity
**ngowobmn/:Jozj‘omajw/ﬂJr;j IO Ao/’
ST ;dczb;mvagg ToWeTAOS )

ﬁ*(

beyond doubt/doubtfull / 1ack of integrity
proved in Disciplinary/Criminal proceedings)

5) Toedes
Training )
*YUTard FPwoDn FLITa00N) Ty D Len
©Tarien Uao:brzft..ua‘i‘ ) mmc;fggrcwmd
m‘zagjc:o BOTedod) @dsvsa;}

(Need for training to further improve the
effectiveness and capabilities of the Govt,
servant) .

G) Seten TOBE T ERTAN)
meoi/aegxm_ancﬁcme v

Whether uses Kannada language
in official work.

7) wdeerdy H&
State of health

{mm;sﬁmm “dperyTUEe wifia xgide)
{Whether generally healthy or not}

8) wowo
Attendance
{Zzumnmote wm ogde}
{Whether satisfactory or not)

R IR A [N A TTRT A TY



General assessment

+ (9706300 / VBT /GUB/ Totzose/
mmdmgoﬁ sa)

*{Out standing/Very good/Good Average
Below Average}

10) geed praae
Grading
o(@mmadm/&od%ggm/augm/mcpadra/
TIeCs 0T FHD)
+«{ Out standing/Very good/Good Average
Below Average)

1. pobm—gdg.g HMReadcaor atpgcie sov.sidnee mdde By wgie R}Orb?)[b;‘i.'f “oJey
D ::f)ca'.:igQ WO® RUIS et ;:)L'Jrzﬁ' w;y‘)rJrﬂ.);.:bd QDT oy Soeiidelesy,

2. JE5ord JPEUOC eypaciace zewd g’{dc(,'aca‘.-m'.@za'n‘gg OO ORTREI0M d)mc*i'i;l‘rfol PR
] > (] » . J U U ¢ -
w0 ook PREHARY, derte womal e peawc GoCOURY Mael e,

Note :
1. Adverse remarks and/or advisory remarks should be indicated as per rule 9 by

recording a specific note to that effect immediately below such remarks,
2. When a Government servant is graced outslanding the exceptional qualities ancl

performance noticed as well as the grounds for such grading should he
indicated, ’

e ¢ (+) {«*} Wjameride QYY) BRI Hane.

Note : {+} {++} Strike- off whichever is not applicable.

(C'i‘c’ =8 -

Place: SIGNATURE

D00 ¢ B WB) Wosivenh
DATE : NAWIE AND DESIGNATION

Rh-EGCR s Cocalar
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WAt -A: EOHORIS e

PART-IV:REVIEW

{omos etclbedd s YOTU- ArEeeTIRLRD)
{ To be made by the Reviewing Authority}
1. Jozg fjovo VRSTN LT T Ty
IR Drecdid FIOTIY :Ideaoi);igi
ey ma{g-ggeca? z.;r:):ebrgp, @f:!q: mtjr:ar‘itjmQ QDad,
Whether self assessment and the

reports of the reporting authority
is acceptable. if not ,give reasons

2. Yo" wdpeTy o WINTIVE H{oarTEh
s phyIaEia{e ) mgg7
Remarks of the Reviewing Authority, if any
r.s:.':!‘té :

1.

2. When a Goavernment servant is gr

1. :ocwm—gcg TBRWHHOT otemide 0 JOTpo Hode DT o ;domméa' H®OTe 9
am@wmd WOTT® H{OT Ty ;:Jwraj csa.gsdm;»md 3090 Fapers NRROT e,

R, @Sor0 JEYor! ewamaua eed .‘{m&md.@wdg TPOE wmemade rbtadgma DB
oI mcmrmr;f;foi;;th Tarip oTE Yerd Qe zmdraddmd TRWT e,

8. B03eoTe mOTIY ri-2 Uers ".t&/aw';i"oiamd d;b&)aiza;wg. o e ;_U,a‘dcaq"
@g\?,oiamwg;‘- {vord, vk ga’dmw.cg, «Jun SRBORN  Poero PO Fo  erdy

'@ma‘admdg TaTtin ®Id) DY JdHET wdwoio.:bd wda)‘grjom md—2dg qizaeeq.cc:!;:va] J
OICOT, WaTe0 ?.ioar.i{dh ;Ingwfe,’r;g.

NOTE :
Adverse romarks and !/ or advisory remarks should be indicated
gpecific note to that effect immadiately helow such remarks,

aded outstanding the exceptional qualities' and performance
noticed as well as the grounds for such grading should he indicated,

as perrule 9 hy recording a

3. The Reviewing Authority shall refer 1o the “Instruction” contained in Part- 1. In case it is
applicable (o this case, {that is, the Government servant reported upon in this report is g
Reporting Authority and has declared in Part- I, that he has not written all the Annual
Performance Reports}, an adverse remarks shall be entereq accordingly”

G NGRS

Place: SIGNATURE

NT0T! B ;3_7:21_30 BAATSEIAY)

DATE:

NAME AND DESIGNATION

RE-1-9-CR*S Cyreular
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LI01-5 mohHexad
PART-V ACCEPTANCE

(wobtrowhs RHTIBHOE)
(By the Accepting Authority)

1. w60 Joarith © e9eazggodd
Remarks on the whole

csazw (1) K)o’:b:b—-gdgg FRradon abeyre w0s BaEm Hdae? YRS [LGInT)
JuBey Hdde ? IZDORN, WoAE O HUC DO wairdalih
d o Q 3 %) Q

DD RLE IpOeSei.

(2) Vo0 IPHoorT wpredt Herd Vel ey DI
OTIIAT D mmdunh o)) wg E‘DQDE'ZJ?)(.‘J‘ﬂO'i).CD‘) warin wouy
geed DedwT afrao‘tarm;ih HMeesitdea,

Note : 1. Adverse remarks and/or advisory remarks should he
indicated as Per rule 9 by recording a specific note to
that effect immediately below such remarks,

2. When a Government servant is graded outstanding the
exceptional qualities and performance noticed as well
the grounds for such grading should be indicated.

Place: SIGNATURE

OETI0E BRIC) RHR) B
) !

DATE: NAME AND DESIGMATION

RE-1-9-CR " Circnliv
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0~6: cd_eﬂi_d_(@@gﬂql

PART-VI COMMQNICATION (IF ANY)

T(») Yoman TOATW ooy @arius 0
es;)fmy.tbd Quderoy
BAtUing ;:)’09;\‘8 b cg 0T,
1(A) Reference No and date of
communication of adverse remarks

1(eo) JOTITT Hoariu QIR RRde N,
(\A)-’Q;t'ﬂ;l;:i;Q L KT
NIW Worly 2wy dmmow,

1(B) Reference No and date of

communication of adv!sory remarks,
if any

2 obeohede IR wongs SIS
QRTOLE OTo0w

2 Date on which representation,
ifany recejved

[E5]

PAVIS fATSR 0] Deesy Qrocady i) qu&b&
.zfoeacn;rmd oo Istivielalel GUAE B0

3 Decision on representation ang date of
Corm'nunication to the concerned
Govt servant

4 VROUTOE Fvnad Arerletut
4 Date of having forwarded to the custlodian

e, .
p‘,J’?:f. ~F18—

~ SIGNATURE

2 — opd
DTR0E

WID Ty Desmests
DATE : . NAME AND DESIGNATION

RR-E-9.CRg Circulw






